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43 Core Requirements (45 SH) 45-2=43
3 Oral Communications COM 115 Complete @ CCA 3.00
3 English Composition ENG 121 Complete @ CCA 3.00
3 Advanced Oral or Written Communications ENG 122 Complete @ CCA 3.00
3 Literature/Humanities BUS 217 Complete @ CCA 3.00
3 Literature/Humanities HUM 121 Complete @ CCA 3.00
3 Global Issues Waived
3 Global Issues HIS 101 Complete @ CCA 3.00
3 Social Sciences HIS 102 Complete @ CCA 3.00
3 Social Sciences HIS 247 Complete @ CCA 3.00
3 Mathematics MAT 121 Complete @ CCA 4.00

3 Natural Sciences

AST 101, 102, BIO 111, 112, 202, 204, 
CHE 111, 112, GEY 111, 121, PHY 111, 
112, 211, 212 Complete @ CCA 3.00

3 Philosophy PHI 111-112 Complete @ CCA 3.00
3 Philosophy Complete @ CCA 3.00
3 Religious Studies PHI 114-214 Complete @ CCA 3.00
3 Religious Studies Complete @ CCA 3.00

0  CORE SH REMAINING 43.00

32 Major Lower Division/Foundational Requirements (28 SH) 28+4=32
4 AC 325 Acctg Prin & Mgt. Concepts ACC 121 & ACC 122 Complete @ CCA 8.00
3 BA 300 Business Systems in Sustainable Society Complete @ Regis
3 MKT 325 Marketing Principles MAR 216 Complete @ CCA 3.00
3 BA 366 Management Essentials MAN 226 Complete @ CCA 3.00
3 BA 381 Legal Environment of Business BUS 216 Complete @ CCA 3.00
3 BA/EC 335 Global Business Issues MAR 240 Complete @ CCA 3.00
3 EC 320 Principles of Macroeconomics ECO 201 Complete @ CCA 3.00
3 EC 330 Principles of Microeconomics ECO 202 Complete @ CCA 3.00
3 MT270 Introduction to Statistics BUS 226 Complete @ CCA 3.00

3  LOWER DIVISION SH REMAINING 29.00

33 Major Upper Division Requirements (33 SH)
3 BA 426 Managing Cultural Diversity Complete @ Regis
3 BA 467 Employment Law, Compensation and Policy Complete @ Regis
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3 BA 446/COM 451 Interviewing Theory and Practice Complete @ Regis
3 BA 452 Management of Human Resources MAN 200 Complete @ CCA 3.00
3 BA 454 Organizational Behavior MAN 215 Complete @ CCA 3.00
3 BA 479/CS 480 Managing Technology for Business Strategies Complete @ Regis
3 FIN 400 Corporate Finance Complete @ Regis
3 BA 493A Business Research Complete @ Regis
3 BA 493B Senior Capstons Complete @ Regis
3 BA 495E Ethical Decision-Making in Business Complete @ Regis
3 BA 441/COM 441 Team Leadership Complete @ Regis

27  UPPER DIVISION SH REMAINING 6.00

0 Minor Requirements (12 SH) Optional

0  MINOR SH REMAINING 0.00

20 General Electives (22) 22-2=20 (with minor = 8 hour(s); without minor = 20 hour(s))
BUS 115 Intro to Business 3.00
CIS 161 Learning MS Excel  1.00
MAN 201 HR Management II 3.00
MAN 156 Problem Solving- Business Environment 3.00
Business Elective 3.00
Electives 7.00

0  GENERAL ELECTIVES SH REMAINING 20.00

30  REMAINING SH FOR GRADUATION 98
128 Total Required for Degree

** Lower division course work acceptable in transfer.
Must be completed before applying to Regis University

To earn a Regis degree, you must complete a minimum of 30 graded upper division semester credits hours at Regis University
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